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    RI President Kalyan Banerjee Establishes Goals for 2011-2012 
   .  

ÒÉT ak e a look a round  you.  She  o r he  may  be  from a  d ifferent  c ount ry, a d iffe rent 
    c ulture, pe rhap s a  d ifferent  c reed .  He speak s in a d iffe rent  tong ue an d  has a   
    d iffe rent  at t ire .  But reg ard less of the  d iffe renc es, the re  is one  sing le  c ommona lity 
    a mong  us: Eac h one  around  you is a  Ro ta ria n who  ha s the  sa me ho pes, the sa me 
    d rea ms, a nd  similar  asp irat ions to  mak e  the  world  around  him or he r saf e  an d   
    hap py for his fa mily, he r c hild ren a nd  his g ra nd c hild ren. 
 

    ÒÉT he  first of our emphases will be the family, bec au se  the  fa mily is whe re al l our 
    goals a re set.  And  the n, we  start looking  a t saf e housing , at  wat er a nd  sani tat ion, 
    at  heal th c are , at  al l the  issues af fec ting  mothe rs a nd  c hild ren.  Fo r the re  to  be  a   
    strong  fa mily, the re must first be a strong  an d  saf e  ho me.  Only the n c a n the re  be 
    he al th an d  ho pe  a nd  harmony within its wal ls. 
 
    Ò...Our second emphases is to build on what we do well, on continuity, bec a use 
    the re  a re so man y thing s we are  ind eed  g ood  at : working  fo r c lean  , saf e wat er; 
    sp read ing  lite rac y; working  in so  ma ny wa ys with the  New Gene rat ions, our youth, 
    in our ne west Avenue of Servic e  an d  assisting  the m to  bec ome the lead ers of  
    tomorrow.  And  of c ourse, we must stay  foc used  on e ra d ic at ing  po lio .  We a re 
    almost there  Ð we are  “this close”.  To  d o al l this, we must c ontinue to work with our 
    Strategic Plan Ð exp an d  on it, re info rc e  it , and  tak e  it to the  ne xt leve l.  We must  
    supp ort The  Rotary Foundat ion a nd  its Future  Vision Pla n. 
  

    ÒÉA nd  so , our third emphases in 2011-2012 will be change, and  we sta rt by being  
    the  c hang e  we wish to see in the  world  ourselves.  If we wish for peac e, we start  
    by living  in peac e ourselves, in our ho mes a nd  in our c ommunities.  If we wish 
    env ironmenta l degrad at ion to stop , if we  wish to reduc e  c hild  mortal ity or to   
    p revent  hung er, we must be  the  instrument  of that  c ha ng e Ð a nd  rec ognize  that  
    it must star t within us, within eac h of us. 
 

    ÒÉA nd  I te ll you that  eac h one  of you will suc c eed  b ec au se the  reso lve an d   
    streng th to do  this Ð to do  a nything  Ð c omes from within yourse lves.  In o rder to 
    ac hieve  a nything  in this world , a person ha s to  use  al l the  resourc es he  c a n d ra w  
    on.  And  the  only p lac e to sta rt is with ourselves a nd  within ourse lves.  And  the  
    questions we need  to  ask ourselves are : Why a m I he re? Why a re you he re?  It is 
    bec au se  we al l seek a  sense of fulfillment in life , an d  the  resp onsib ilities we are 
    ab out to  tak e up  are  a bout fulfillment.Ó 
 
        -RI President  Kalyan  Bane rjee 
         RI Internat ional  Assemb ly 2011 as President -e lec t 
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Setting & Achieving  / Accomplishing Goals 
Eac h year , through the  lead ership  of our Distric t Governors-e lec t an d  the ir Distric t Lea dership  Tea m, we ask our 
Club  lea ders to estab lish goals.  I p romise al l of you, this is no t a  meani ng less, menial  task.  Setting  g oa ls is 
ne c essa ry to  ac hieve  an d  ac c omp lish our goals.  Witho ut goals, our Clubs c a n stra y; the y may  go every whic h 
way , with no  foc used  purp ose.  At the end  of the  year , whe n the  President  g ives their Òthank  youÓ sp eec h, we  
real ize  we may  hav e assisted  in a lot of smal l wa ys, but we d idnÕt mak e a signific a nt  imp ac t on an yone .  With 
goals, we  esta b lish a  foc us a nd  we work towa rd  our end , together. 
 

RI Goals 
 The  Strategic Plan of Rotary International: Esta b lishe d  to assist Clubs in estab lishing  the ir goals 
  

Support and Strengthen Clubs 
a.  Foster Club  inno vat ion a nd  flexib ility 
b . Enc ourag e  Clubs to pa rtic ipa te in a va riety of se rvic e ac tivities 
c . Promote  membership  d iversity 
d . Improve member rec ruitment  an d  retent ion 
e. Develop  lead ers 
f. Sta rt ne w an d  dyna mic  Clubs 
g . Enc ourag e  strat eg ic  p la nn ing  at  the  Club  an d  Distric t level 
 

Focus and Increase Humanitarian Service 
a.  Era d ic at e Po lio 
b . Inc rease  sustainab le servic e foc used  on 

i.   New Gene rat ions p rog ra ms 
ii. The  Rotary Founda tionÕs six a rea s o f foc us 

c . Inc rease  c ollab orat ion an d  c onne c tion with othe r orga nizat ions 
d . Creat e  sig nific ant  p rojec ts both loc al ly an d  inte rnat ional ly 

 

Enhance Public Image and Awareness 
a.  Unify imag e an d  b ran d  aw arene ss 
b . Pub lic ize  ac tion-o riented  se rvic e 
c . Promote  c ore  va lues 
d . Emphasize voc at ional  se rvic e 
e. Enc ourag e  Clubs to p romote  the ir ne tworking  opp ortunities an d  signa ture ac tivit ies 

 

 The  Core Values of Rotary Inte rna tional  a nd  EVERY Rotar ia n  
 Servic e      Fe llowship       Dive rsity      Integ rity    Lea dership  
 

 Rotary’s Core Essence 
 A worldw ide  ne twork of insp ired  ind ividuals who  translat e  the ir pa ssions int o re levant  soc ial  c au ses to  
 c hang e  lives in c ommunit ies.  
 

District Goals 
 The  goa ls of eac h Distric t should  be based  upon the goals of Rotary Inte rnat iona l, w ith a n empha sis on ho w 
the y c an  be  ac hieved  in our loc a l c ommunities, throug h our ClubÕs c ommitments to our o rga nizat ion. 
 

Club Goals 
 Eac h Club  President -elec t (now the Club  President ) has the  responsib ility an d  the  ob ligat ion to  LEAD.  That  is 
the  c ommitment eac h of you ma de  to your Club  whe n you ac c ep ted  the  no minat ion to se rve .  With the 
guid anc e  a nd  assista nc e of your Distric t Governo r, your Assistant  Governo r a nd  Past Distric t Lead ers, your Board  
of Direc to rs, your ClubÕs Past Presidents a nd  your ent ire  membership , eac h Club  President  has the  ob ligat ion an d  
responsib ility to : 
 

  Comp lete the  Club Goal Form for Contributions to The Rotary Foundation (Every Ro ta ria n Every Year , 
       PolioPlus an d  Major Donor GOALS). 
 

  Comp lete the  Club Membership Goal Form to  estab lish ne w member an d  retent ion GOALS. 
 

  Comp lete the  Planning Guide for Effective Clubs fo rm p rior to  the  Distric t Governo rs Offic ial  Visit. 
       This form he lps you, as your Club Õs President , understan d  whe re  you hav e  been, whe re  you are an d   
       whe re you wan t to  go . 
 
EACH OF THESE FORMS IS INCLUDED IN THE CLUB PRESIDENT’S MANUAL 
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to  a n ad oring  la dy who  asked  him if he  d id  no t think that  his g reat  work was insp irat iona l: ÒNo, mad a m, I think it  
was more persp irat ional  than  insp irat ional .Ó  
 
So  it  was with Rota ry.  The re wa s no insp ired  beg inning .  Young  b usine ssmen, mostly from the  c ount ry, c a me in 
response  to  my c al l.  Unac quainted  with c ity life, we gat he red  togethe r to he lp  an d  befriend  eac h othe r.  We 
had  been lonesome a nd  we  found  a  c ure for lone line ss.  We looked  fo rward  to mee ting s a s a trav e le r in a 
desert looks forward  to a n oasis. We ba nishe d  ÒMisterÓ an d  used  first na mes.  Silveste r Sc hiele  sug gested  
pho togra phs in our roste r an d  the  rea d ing  of p ap ers on our respec tive busine sses.  Harry Rugg les c ontrib uted  
Club  sing ing . 
 
My p la n for our Club  p rovided  that  only one member of eac h b usine ss or p rofession would  be  elig ib le for 
membership .  We would  thus be  a b le  to  enjoy the  fe llowship  an d  also to he lp  eac h othe r in our resp ec tive 
voc at ions.  The  Club  g rew by leap s a nd  b ounds, a nd  rep resentat ives of d ifferent  nat ional it ies, re lig ions, a nd  
polit ic a l fai ths c a me in.  Comp lete to le ra nc e p revai led . 
 
Our peac e an d  tra nq uility soon b urst their b ounds, ho wever.  We c ea sed  to  be  c ontent  with iso lat ionism an d  
began  Community Servic e , built upon the  roc k of fe llowship  an d  g oodw ill, an d  that  found at ion ha s never been 
shak en.  Rotary became known as a beneficial influence in the  c ity o f Chic ag o . 
 
Almost c ontemporane ously, I started  a c a mp aign for Rotary Clubs in othe r c ities.  Most of the  memb ership  
c onsidered  it a vaga ry beyond  the  bound s o f reason.  So , I went it a lone , but with the  symp at hy of a ll.  It  is a  
mat ter of histo ry ho w Club  Number Two was esta b lishe d  in San Franc isc o, ho w Rotary went  ac ross the  Can ad ian  
border to  Winnipeg , a nd  eventua lly ac ross the  sea  to the  Brit ish Isles, whe re it bec a me a n inf luenc e  througho ut 
the  leng th a nd  b rea d th of Brita in.  Cub a c a me in, and , event ual ly, Rota ry sp ann ed  the  world . 
 
Rota ry c a me up  the  hard  way , through the  work o f self-sac rific ing  men who g av e of the mselves unsp aring ly.  
Now it c ont inues on its mirac le-working  wa y.  Its fe llowship  c a uses men to tak e  up  the ir beds (ill ad vised ly 
sometimes, I think) an d  wa lk, rat he r tha n b reak  the ir at tend anc e at  Rotary meeting s. 
 
However, Rota ry d oes yeoman  servic e in c ount less othe r ways as we ll.  Note  ho w it is sp rea d ing  kno wledge of 
the  United  Nat ions, whe rein c iviliza tion itself is at  stak e.  How c ould  Ro ta ry do  othe rwise?  The  de lega tes a re 
assemb led  to  p romote internat ional  und ersta nd ing  an d  goodw ill.  This is the  ve ry he artÕs c ore  of Ro tary 
teac hing .  Rota rians were  members of 20 deleg at ions an d  c hai rmen of seven of the m at  the  San  Fra nc isc o  
meeting  of the  United  Nat ions.  More  power, more  power to  you, my be loved  Rota ry! 
 
It must be remembered  that  1905, the  yea r of RotaryÕs b irth, was no t fa r removed  from the horse-an d-bugg y 
day s.  And  no w, we are  in the  a ge of the  airp lane , an d  the  sp lit at om, an d  still Rota ry keeps up . (For exa mp le , 
Phil Lovejoy, Che s PerryÕs ab le suc c essor, c an c at c h a  p la ne  in Chic ag o, lan d  in London, visit several  Clubs, an d  
be b ac k at  his desk within one week!) 
 
No, Mr. Rotarian, I did not in 1905 foresee a worldwide movement of 6,000 Clubs and 300,000 men.  When a man 
plants an unpromising sapling in the early Springtime, can he be sure that someday here will grow a mighty 
tree?  Does he not have to reckon on rain and sun, and the smile of Providence?  Once he sees the first bud, ah, 
then he can begin to dream of shade. 
 
(Editor’s Note: This was the last “anniversary” article Paul Harris wrote, having passed away on January 27, 1947.  It was for the 
February 1947 issue of The Rotarian.  Most Rotarians did not know of his death until the March issue.) 

“It was unselfish men who made the movement what it is…” 
 

By Pa ul P. Ha rris, Found er a nd  Presid ent Emeritus of Rota ry Interna tiona l (written in 1946, just b efore his d ea th) 
 

Gla nc ing  b ac k through my an nive rsary messag es of the  p ast, it seemed  to  me that  I had  
c overed  ever inc h of the g round ; that  I had  to ld  everything  I kne w.  The n the  tho ught  
c am e to  me that  I ha d  omitted  the  question Ro ta rians most frequent ly a sked  me: ÒWhe n 
you found ed  Rota ry, d id  you think that  it  would  c ome to  an ything  like  this?Ó 
 

My answer to  that  question is, ÒNoÓ.  My tho ughts on that  d ay , (42 yea rs ag o) this mont h, 
whe n the  first Club  met, were  fa r from a ny suc h thing .  Rec al l Andrew Carne g ieÕs a nswer 
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Rotary’s Classification System: Why is it Valuable & Worth Keeping?  
 

A few  weeks ag o, at  one  of our Zone  28 Reg ional  Suc c ess Semina rs, one of the par tic ipan ts suggested  that  
Rota ry Int ernat iona l, o r, to  be  more exac t, the  Counc il on Leg isla tion, sho uld  get rid  of the  Òc lassific at ion systemÓ 
in our o rga nizat ion.  I ho pe you ind ulge  me in an  ed ito rial  c omment  o r two  as well a s fo rwa rd  thinking  
suggestions w ith reg ard  to one  of the  more  histo ric al  aspec ts o f our o rgan izat ion. 
 
1. If we g o by the  stric t letter of the  law  with Òc lassifying Ó eac h of our members, an d  utilize the  system just 

bec au se  our by-la ws say  we must, the n, it  ma y seem to  be  an  a nt iqua ted  po lic y. 
2. However, if we look at  the  c lassific at ion system as an op portunity, muc h like our founders d id , the n we 

are  truly c a p ita lizing  of one  of the  g reat est qual it ies of Rotary.  This one  qual ity or expec tat ion of 
membership  truly sets us ap art from othe r servic e  o rgan izat ions. 

3. Following  are  some exa mp les of ho w we c an  p romote the  c lassific at ion system as we ll as our own 
c lassific at ion; the  one  that  is on your b ad ge , the  one  that  al l of your fe llow Rotarians see  whe n they read  
your b ad g e. 
 

 We ne ed  to  sha re our voc at ion with our fe llow members.  This c an  be  done  through a rtic les c rea ted  
by one  member af te r inte rviewing  a no the r memb er; this c an  be  ac c omp lishe d  through ÒClassific at ion 
Ta lksÓ as a weekly p rogra m o r pa rt of your weekly busine ss meeting . 
 

 We ne ed  to  p romote Òne tworking Ó as a  va lued  asset of membership  whe n jo ining  Rotary.  Our next 
gene rat ion o f Rota rians is no t only looking  fo r an  opportunity to  serve, but the y a re also  looking  fo r 
ne tworking  opp ortunit ies. 
 

 We ne ed  to  utilize  our c lassific at ions an d  voc at ions as we p la n our p ro jec ts.  How c an  a n arc hitec t, 
builde r, ba nker a nd  law yer a ll serve  toge the r to  lead  the  Club  in p rovid ing  a  worthy  c ommunity se rvic e 
p ro jec t? 
 

 Utilize the  c lassific at ion system whe n p la nning  a p ro jec t that  involves several  Rotary Clubs w ithin a 
geogra phic  a rea.  
 

 We c an  get our less-ac tive (or Òonly he re for lunc hÓ) Rotar ia ns invo lved  and  eng ag ed  by p romoting  
tho se  op portunities involving  our c lassific at ions.  

 
Let’s not do away with our CLASSIFICATION SYSTEM, let’s bring it back to the forefront of 
recruiting new members and retaining our long-standing members.  Make it relevant in your 
Club and to your membership. 
 

The Sign of an ACTIVE Vocational Service Committee 
On July 6, members a nd  guests pa rtic ipat ed  in Ma d ison (WI) Downt own Rota ryÕs 19th Annua l Fellowship  
Lunc he on.  This event  was sponsored  by the  ClubÕs Voc a tional  Opportunities Committee .  Instea d  of the ir 
regular  meeting , members enjoyed  this opp ortunity to  get to kno w one  an othe r bette r in a smal l g roup  setting  
as the y toured  a nd  learne d  more ab out va rious membersÕ busine sses.   
 

The  idea  behind  this lunc he on d at es bac k to  the  found ing  of the  o rga nizat ion in 1905 whe n Pau l Harris met with 
three  friends to d isc uss an  idea  that  he  was develop ing .  From this d isc ussion c a me the  c onc ep t of a  busine ss 
c lub  to p romote  fe llowship  an d , b y rota ting  weekly meeting s at  the ir va rious p lac es of busine ss, bec ome be tter 
ac quaint ed  w ith one  a no the rÕs voc at ions.  This p ra c tic e of rotat ing  meeting s is ho w Rota ry got its na me. 
 

If you are inte rested  in more  informat ion on the  o rgani zat ion of a  Fe llowship  Lunc he on p ro jec t, p lea se feel free  
to c ontac t Pat  Jenkins, Exec utive  Direc tor of the  Mad ison Rotary Club  at  p at @rota rymad ison.o rg .  She w ill be  
hap py to assist in a ny wa y possib le. 
 
 

     
And to think you can even get some good Public Relations out of such an event! 

 

    If an outside sign such as this is not available, consider asking each business  
to place several of your Club brochures around their interior space, letting their  
customers know that your Rotary Club is going to be there.    
  

We can’t buy this type of good PR! 
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Connecting the Disconnect 
Submitted by Dean Dickinson, Past District 6250 Governor, 2009-2010 

At a  rec ent reg iona l tra ining meeting  a  d isc ussion took p lac e c onc erning  a  p erc eived  d isc onnec t 
tha t exists b etween our memb ers, our Club s a nd  the Rota ry Distric t a nd  Rota ry Interna tiona l. The 
pa rtic ipa nts in the d isc ussion were not Òivory towerÓ members of Rota ry but folks very muc h involved  in 
ground  level work on b eha lf o f Rota ry. Is there a  d isc onnec t a nd  why d oes it exist? 

Do you feel c onnec ted  to Rota ry b eyond  your c lub? Are you a ware of why the Distric t exists a nd  wha t 
it b rings to  you a nd  your Club? Do you und ersta nd  Rota ry Interna tiona l a nd  perha ps more 
imp orta ntly, d o you und ersta nd  the Rota ry Interna tiona l Founda tion. 

If you a nswered  ÒnoÓ to a ny of those q uestions you maybe a nswered  ÒnoÓ to a ll o f them a nd  tha t my 
fellow memb ers of Rota ry is, in fa c t, a  d isc onnec t. 

The d isc onnec t orig ina tes in our Club s. We a re ROTARY CLUBS! We a re not the c ivic  c lub  of Pod unk or 
Metroville . We a re Rota ry Clubs a nd  should  b egin ac ting like it. Sa y wha t, you a sk? We c onduc t a  
weekly meeting , we enjoy ea c h otherÕs c omp any, we d o some c ommunity servic e work a ndÉ we a re 
home to  have a  beer and wa tc h the BrewersÉ oh exc use me!! 

When is the last time tha t your c lub  ha d  a  ÒRota ryÓ p rogra m? Not something p rovided  by the loc a l 
non-p rofit b ut one tha t d ea lt w ith the work tha t is b eing  d one to  make this world  a  b etter, sa fer, kind er 
and  more just p lac e. Ten months of the Rota ry yea r c a rry a  Rota ry ÒthemeÓ, suc h a s New Genera tions, 
Voc a tiona l Servic e, the Fa mily of Rota ry, etc .  Does your c lub  p rovide even one p rogra m tha t rela tes 
to tha t theme? 
  

July  No Theme    January  Rota ry Awa reness Month   
 August  Membership  & Extension Mont h February World  Und erstan d ing  Mont h 
 September New Gene rat ions Month  March  Literac y Month  
 October Voc at iona l Servic e  Month  April  Mag a zine  Mont h  
 November Rota ry Found at ion Mont h  May  No Theme   
 December  Fa mily Mont h    June  Rota ry Fellowship  Mont h  
  

How often d o you visit the Distric t web site  or the RI web site to  keep  a b rea st o f wha t is hap p ening in 
our orga niza tion, loc a lly, within the Distric t, within the grea ter Rota ry world? 

When tra ining  opp ortunities a re offered  in the Distric t d oes your Club  send  rep resenta tives who c a n 
b ring  ba c k grea t informa tion tha t w ill move your Club  toward  grea ter c onnec tivity with Rota ry? 

Imp lic it in eac h of these q uestions is the a nswer to getting  c onnec ted . If the d isc onnec t b egins w ith 
you a nd  me then so too d oes the a nswer. We should  b e ag ita ting  for Rota ry p rogra ms in our Club s 
and  be willing to help  in making  them hap p en. We should  b e visiting  the web sites in ord er to  sta y in 
touc h with wha t is ha pp ening in Rota ry a nd  we should  be a ttend ing  tra ining opp ortunitiesÉ LetÕs a ll 
get c onnec ted !! 
 
(Editor’s Note:  These are great questions that should challenge each and every one of us.  We need to be willing to ask these 
questions of our Club leaders and members, instead of always responding with the fallback position of “we are all 
volunteers”.  Yes, we are all volunteers, but we have (seemingly) also made a significant commitment of time, energy, talent 
and money when we said “yes” to Rotary.  Rotary is an action-oriented organization.  As Rotarians we need to be driven to 
say more than “yes” to membership; we need to say yes to engagement in all aspects of our precious membership status.) 
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As you look ahead , p lea se know tha t you are a lw ays w elc ome to c ontac t  our Zone 28 FVP Pilot Distric ts.  In Distric t 5960, your 
c ontac t is Distric t Rotary Foundat ion Cha ir and PDG Newell Krogm ann a t krogmann@earthlink.net and in Distric t 6420, your 
c ontac t is Distric t Rotary Foundat ion Cha ir and PDG Elise  Ca d igan a t jhwks77@yahoo.c om. Both Newell and Elise  host 
tra ining  sessions for their own Club s and  Distric ts and would  welc om e anyone who w ants to  b e ahead  of the  c urve.   
 

You c an a lso  c ontac t Reg iona l Rota ry Found ation Coord ina tor (RRFC) PDG Don Goering  (Distric ts 5650, 5970, 6000) a t 
dona ldg ski@a ol.c om or Assistant Reg iona l Rotary Found ation Coord ina tors (ARRFC) PDG Sandy Sc hley (Distric ts 5580, 5950, 
5960), a t sandra sc hley@c omc a st.net and PDG Ted Gurzynski (Distric ts 6220, 6250, D6270) a t theod ore .g urznyski@gmail.c om  
and  PDG Art Davis (Distric ts 6420, 6440, 6450) a t rota ryart@sbc g loba l.net .  Everyone is ava ila b le to  help  and  serve YOU! 

 
Resources for Club Officers and Committees 
If you leave them on a shelf all year, they won’t do you any good! 
 

 
 

Rota ry Int ernat iona l offers many  resourc es to he lp  Club  offic e rs understa nd  the ir ro les an d  responsib ilities an d  
he lp  the  Clubs ac hieve the ir g oa ls.  Effective Clubs a re ab le  to : 
 

 Sustain o r inc rease  the ir membership  b ase 
 Imp lement  suc c essful servic e p ro jec ts that  ad d ress the  ne eds of the ir c ommunities a nd  c ommunit ies in 
      o the r c ount ries 
 Sup port The  Ro tary Found at ion through b oth financ ial  c ont ributions a nd  p rog ra m p art ic ip at ion 
 Develop  lea ders c ap ab le  of se rving  in Rota ry b eyond  the  Club  leve l 
 

Club President’s Manual: 
 A key resourc e  fo r inc oming  Presidents that  detai ls ro les a nd  responsib ilities a nd  inc ludes d isc ussion 
 questions a nd  workshe ets fo r President Õs Elec t Tra ining  Semina r (PETS) an d  Distric t Assemb ly. 

Be a Vibrant Club: YOUR Club Leadership Plan: A p ub lic at ion tha t c hal leng es Clubs to evaluat e  c urrent  
p rac tic es an d  try ne w, innovat ive ideas. 
Club President’s Monthly Checklist: A mont hly remind er of ac tivit ies an d  dea d line s that  ap p ly to  ALL 
Rota ry Club s; revised  ann ual ly a nd  sent  b y your RI Club  an d  Distric t Supp ort Representat ive .  
Presidential Citation: This a wa rd  is designe d  to motivat e  Clubs to ac tive ly pa rtic ipat e in servic e. 
Strategic Planning Guide: It he lps Clubs develop  a long -rang e  vision and  se rves as a  fra mework fo r 
estab lishing  goals. 

 

Club Secretary’s Manual: Inc ludes RI po lic ies a nd  desc ribes the  responsib ilities of Club  Sec reta ries. 
 

Club Treasurer’s Manual: Inc ludes RI po lic ies an d  d esc rib es the  responsib ilit ies of Club  Trea surers. 
 

Club Administration Committee 
 Club Administration Committee Manual: A guide  to estab lishing  goa ls an d  inc reasing  Club  effec tivene ss. 
 Recommended Rotary Club by-laws a nd  the  Standard Rotary Club Constitution: Ca n he lp  Clubs in  
 c reat ing  or revising  by-law s. 
 

Rotary’s Areas of Focus Guide 
Is your Club  an d  Distric t beg inn ing  to g et your arms a round  The  Rotary Foundat ionÕs 
Future Vision Plan ?  You a re no t alone .  The  overwhe lming  majo rity of us sho uld  be  
looking  to  our 100 FVP Pilot Distric ts for their lead ership  a nd  guida nc e as we  move  
forwa rd  in our own p lann ing  fo r the  future. 
 

The  ne w b roc hu re, p ic tured  to  the  left, is no w av a ilab le  on-line , under ne w p rod uc ts, 
item # 965-EN o r for purc hase  at  www.sho p .rota ry.org .  
 

This is a g reat  tool as you b eg in your p lan ning  for the  future  of Ro ta ry. 
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Resources for Club Officers and Committees: If you leave them on a shelf all year, they won’t do you any good! 
(continued from page 6) 
 
Club Membership Committee 

Club Membership Committee Manual: A g uide to estab lishing  a nd  meeting  Club  memb ership  
rec ruitment  a nd  retent ion goals. 
Membership Development Resource Guide: Basic  p roc edures for b uild ing  Club  membership  a nd  
suggestions fo r rec ruiting  an d  reta ining  members.  Works in c oord ina tion with online  c omp ani on p iec e, 
Club Assessment Tools. 
New Member Orientation: A guide to c reat ing  o r upda ting  a  ne w member educ at ion p rog ra m. 

  

Club Public Relations Committee 
Club Public Relations Committee Manual: A guide  to estab lishing  a nd  meeting  Club  goa ls of pub lic izing  
Rota ryÕs positive  ima ge world wide . 
Effective Public Relations: A Guide for Rotary Clubs: Too ls an d  tips fo r p romoting  Club  ac tivit ies to at trac t 
posit ive at tention from the  c ommunity an d  p otent ial  members. 
Public Service Announcements and the “Humanity in Motion” Campaign: RI p rint , ra d io  a nd  te levision 
PSAs that  Club s c an  use  to  p romote  Rotary in the ir c ommunities. 

 

Club Service Projects Committee 
 Club Service Projects Committee Manual: A guide  to estab lishing  a nd  meet Club  p ro jec t g oals. 

Communities in Action: A Guide to Effective Projects: A g uide for p lan ning , c onduc ting  an d  evaluat ing  a  
servic e  p rojec t. 
Community Assessment Tools: Detai led  g uideline s for c onduc ing  effec tive  c ommunity a ssessments. 
ProjectLINK: A searc ha b le  d at a base  that  lists Rota ry Club  an d  Distric t c ommunity servic e p rojec ts in need  
of fund ing , vo lunteers, donat ed  goods, o r pa rtne rs for a  Rota ry Found at ion Mat c hing  Gra nt , as well a s 
c omp leted  p rojec ts that  c an  be  used  as exa mp les of best p rac tic es. 

 

Club Rotary Foundation Committee 
Club Rotary Foundation Committee Manual: A guide to estab lishing  a nd  meeting  Found at ion 
c ont ribution goals. 
Promotional Guide for Humanitarian Project: Guide line s fo r the  p romotion of p rojec ts a nd  ac tivit ies 
fund ed  by the  huma nita rian  p rogra ms of The  Rota ry Found at ion of Rota ry Internat ional . 
End Polio Now: A sourc e of info rmat ion on the  stat us of p olio e ra d ic a tion and  on Rota ryÕs $200 Million 
Chal leng e . 
Using the EREY Eligibility Report 
Using the Monthly Contribution Report 
Using the Club Recognition Summary 
Foundation Recognition Point Fact Sheet 
Rotary Foundation Code of Policy 
Foundation Thoughts 
TRF Global Contribution Form 
Multiple Donor Form 

 

FOR ALL CLUB LEADERS  
RI Visual Identity Guide: A refe renc e  fo r the  design of pub lic at ions at  al l levels of Rotary.  Inc ludes 
info rmat ion on the  p roper use  of the  Rota ry emb lem, the  Rota ry c olors, e lements of good  p ub lic at ions, 
g rid s an d  lay outs, typog ra phy, g rap hic s an d  pho togra phs.  
Member Access: The  members-only a rea of the RI website al lows Rota rians to  c ont ribute  to The  Rota ry 
Foundat ion, man ag e the ir e-mai l subsc rip t ions from RI, reg ister fo r meeting s, downloa d  a d ministrat ive 
software  a nd  ac c ess member bene fits.  Club  Presidents, Sec reta ries, Treasure rs an d  Club  Rota ry 
Foundat ion Committee Chai rs ha ve ac c ess to ad d itiona l Club  reports an d  rec ords. 
Leadership Development – Your Guide to Starting a Program: Guideline s a nd  resourc es for develop ing  a  
lead ership  develop ment  p rog ra m. 
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Walking in a Stranger’s Shoes 
Submitted by Tamie Koop, Past District 6270 Governor, Assistant Rotary Coordinator (D6220, 6270, 6440, 6450) 
 
Rotary Clubs often have visitors and guests at meetings.  As we strive for “Vibrant” Rotary Clubs with 
fun, fellowship and friendship – let us not forget what it is like to be a stranger coming into a new 
environment.  The following is a true story: 
 
At the rec ently held  RI Convention in New Orlea ns, one of the Host Committee events wa s d ining  out 
in New Orlea ns.  Having  a rrived  a t my resta urant a nd  following my c hec k-in, I sc a nned  the room for a  
potentia l sp ot to  sit a nd  join in the fellowship . The tab les were rec ta ngular with five sea ts per side.  I 
sa w a  tab le  with a n od d  numb er of guests a lread y sea ted .  Being  a  p a rty o f one Ð It would  be a  grea t 
wa y to  fill the tab le, I thought.  As I ap p roac hed , I a sked , ÒMay I join you?Ó This wa s the rep ly  Ð ÒNo, 
tha t c ha ir is for my husba nd  a nd  we wa nt two other c oup les to  join us.Ó  Shoc ked  a nd  d ismayed  Ð I 
tha nked  them a nd  c ontinued  my sea rc h.  I a pp roac hed  a nother tab le  less tha n five feet a wa y.  
Aga in, ÒMa y I join you?Ó  ÒOf c ourse, my na me is Sa ndy a nd  this is É ÉÓ It wa s a  d elightful night, filled  
with c onversa tion, grea t food  a nd  now new a dd itiona l Rota ria n friends. 
 
Is this how we trea t p otentia l new members of Rota ry, when they c ome to a  meeting  or a n event?  Do 
we jud ge them by their ap pea ra nc e?  Are WE unc omfortab le?  Do we say things tha t we rea lly d onÕt 
mea n Ð a nd  we still say them.  Of c ourse, I d o not know if the resp onse I wa s g iven a t the first tab le  
wa s from a  Rota ria n or a  sp ouse.  It rea lly d oes not ma tter who sa id  it Ð It should  have not b een sa id .  
 
Rota ry ha s a n environment where the ma jority o f memb ers a re Òc oup lesÓ.  Those tha t a re sing les b y 
c hoic e or fa te  ha ve to feel c omfortab le  in this environment.  Think ab out this fac tor as well in your 
Rota ry Club  Ð a re you welc oming  to  the sing le p erson?  Our guests a nd  visitors usua lly c ome as a  
sing le a t the meeting or event.  It d oes not ma tter if they a re pa rt o f a  pa ir Ð Rota ry is b uilt on the 
d ifferent skills eac h one of us ha s a nd  b rings to  Rota ry.   
 
Mora l o f story Ð Be more welc oming, to a ll ind ividua ls who c ome to  our Rota ry events a nd  meetings.   
Striving for b etter a nd  b older Rota ry c lubs b egins w ith ea c h one of us a s a  memb er a nd  respec ting  
others. 
 
 
 

 

 
 

 
 
 
 
 
 
 
 
 
 

 

Zone 28 Rotary Coordinator . Mary Beth Growney Selene . mbgrowneyselene@ryansigns.net . 608-271-7979 .  608-827-5342 
 

Your Rotary Coordinator Team is looking forward  
to serving the Districts, the Clubs and the Rotarians 

in Zone 28, in 2011-2012, as we 
Reach Within to Embrace Humanity. 


