Zone 28

Rotary
Coordinator

Mary Beth
Growney Selene

Assistant
Rotary
Coordinators

Rich Rowland
Districts
5650¢5970°6000°6420
“artir@cox.net

Deb Severson
Districts
5580¢5950¢5960°6250
dasl217@aol.com

Tamie Koop

Districts
62206270°644026450
koop@wi.rr.com

HELPING Districts to
HELP Clubs to

HELP Build a Stronger
ROTARY

~

Reach Within to Embrace Humanity

NEWSLETTER FOR ROTARY DISTRICTS & CLUBS
July 2011

2011-2012
Reach Withiv to-
Embrace Humanity

~
\ \ £

., ey
) iy

Reach Within to Embrace Humanity

RI President Kalyan Banerjee Establishes Goals for 2011-2012

CETake a look around you. She orhe may be from a different country, a different
culture, perhap sa different creed. He speaksin a different tongue and has a
different attire. But regardlessof the differences, there isone single commonality
among us: Eac h one around you isa Rotarian who hasthe same hopes, the same
dreams, and similar aspirationsto make the world around him or hersafe and

hap py for hisfamily, her children and hisgrandchildren.

CET he first of our emphases will be the family, becau se the family iswhere all our
goalsare set. And then, we start looking at safe housing, at waterand sanitation,
at health care, at allthe issuesaffecting mothersand children. Forthere to be a

strong family, there must first be a strong and safe home. Only then can there be
health and hope and harmony within itswalls.

Q..0ur second emphases is to build on what we do well, on continuity, because
there are so many thingswe are indeed good at: working forclean , safe water;
spread ing literac y; working in so many wayswith the New Generations, our youth,
in ournewest Avenue of Service and assisting them to become the lead ersof
tomorrow. And of course, we must stay focused on eradicating polio. We are
almost there Bwe are “this close”. To do all this, we must continue to work with our
Strategic Plan Bexpand on it, reinforce it, and take it to the next level. We must
support The Rotary Foundation and its Future Vision Plan.

CEA nd so, our third emphases in 2011-2012 will be change, and we start by being
the chang e we wish to see in the world ourselves. If we wish forpeac e, we start
by living in peac e ourselves, in ourhomesand in ourcommunities. If we wish
environmental degrad ation to stop, if we wish to reduce child mortality orto
prevent hunger, we must be the instrument of that change Pand recognize that
it must start within us, within eac h of us.

CEA nd Itellyou that eac h one of you will suicceed because the resolve and
strength to do thisBto do anything Bcomesfrom within yourselves. In order to
ac hieve anything in thisworld, a person hasto use allthe resourceshe can draw
on. And the only plac e to start iswith ourselvesand within ourselves. And the
guestionswe need to ask ourselvesare: Why am | here? Why are you here? 1t is
because we all seek a sense of fulfilment in life, and the responsibiltieswe are
about to take up are about fulfllment.O

-RI President Kalyan Bane riee
Rl International Assembly 2011 as President-elect



Setting_ & Achieving_ /_Accomplishing Goals

Eac h year, through the lead ership of our District Governors-elect and their District Leadership Team, we ask our
Club leadersto estab lish goals. | promise all of you, thisisnot a meaningless, menial task. Setting goalsis
necessary to ac hieve and ac complish ourgoals. Without goals, our Clubscan stray; they may go every which
way , with no focused purpose. At the end of the year, when the President givestheir Ghank youOspeech, we
realize we may have assisted in a lot of small ways, but we didn® make a significant impact on anyone. With
goals, we establish a focusand we worktoward ourend, together.

Rl Goals
B The Strategic Plan of Rotary International: Establishe d to assist Clubsin estab lishing theirgoals
Support and Strengthen Clubs

a. Foster Club innovation and flexibility

b. Encourag e Clubsto participate in a variety of service ac tivities
C. Promote membership diversity

d. Improve memberrecruitment and retention

e. Develop lead ers

f. Sart new and dynamic Clubs

g. Encourag e strategic planning at the Club and District level
Focus and Increase Humanitarian Service

a. Eradicate Polio

b. Inc rease sustainab le service focused on

i. New Generationsprograms

i. The Rotary Foundation@& six areasof focus
C. Increase collab oration and conne ction with other organizations
d. Create significant projectsboth locally and internationally

Enhance Public Image and Awareness

a. Unify imag e and brand aw areness

b. Publicize ac tion-oriented service

c. Promote core values

d. Emphasize vocational service

e. Encourag e Clubsto promote their networking opportunitiesand signature ac tivities

B The Core Values of Rotary International and EVERY Rotarian
Srvice ¢ Fellowship ¢ Diversty ¢ Integrity ¢ Leadership

B Rotary’s Core Essence
A worldwide network of inspired individuals who translate their passionsinto relevant social causesto
chang e livesin communities.

District Goals
B The goalsof eac h District should be based upon the goalsof Rotary International, with an emphasison how
they can be ac hieved in ourlocal communities, through our Club&commitmentsto our organization.

Club Goals
B Each Club President-elect (now the Club President) has the responsibility and the obligation to LEAD. That is
the commitment eac h of you made to your Club when you ac cepted the nomination to serve. With the
guidanc e and assistanc e of your District Governor, your Assistant Governor and Past District Lead ers, your Board
of Directors, your Club® Past Presdentsand your entire membership, eac h Club President has the obligation and
responsibility to:

¢ Complete the Club Goal Form for Contributions to The Rotary Foundation (Every Rotarian Every Year,

PolioPlusand Major Donor GOALYS).

¢ Complete the Club Membership Goal Form to estab lish new memberand retention GOALS

+ Complete the Planning Guide for Effective Clubs form prior to the District Governors Official Visit.
Thisform helpsyou, as your Club@ President, understand where you have been, where you are and
where you wantto go.

EACH OF THESE FORMS IS INCLUDED IN THE CLUB PRESIDENT'S MANUAL



“It was unselfish men who made the movement what it is...”

By Paul P. Harris, Founder and President Emeritus of Rotary International (written in 1946, just b efore hisd eath)
Glancing bac k through my anniversary messag es of the past, it seemed to me that | had
covered everinch of the ground; that I had told everything | knew. Then the thought
came to me that | had omitted the question Rotarians most frequently asked me: ONhen
you founded Rotary, did you think that it would come to anything like this?O

My answer to that question is, (NoQ My thoughtson that day, (42 yearsag o) thismonth,
when the first Club met, were farfrom any such thing. Recall Andrew Carnegie@answer

to an ad oring lady who asked him if he did not think that hisgreat work was inspirational: ONo, mad am, | think it
was more perspirational than inspirational.O

S0 it was with Rotary. There wasno inspired beginning. Young businessmen, mostly from the country,came in
response to my call. Unac quainted with city life, we gathered togetherto help and befriend eac h other. We
had beenlonesome and we found a cure forloneliness. We looked forward to meetingsasa travelerin a
desert looksforward to an oasis. We banished MisterOan d used first names. Sivester Schiele suggested
photographsin ourrosterand the reading of pap erson ourrespective businesses. Harry Rugglescontributed
Club singing.

My plan forour Club provided that only one member of eac h businessor profession would be eligible for
membership. We would thusbe able to enjoy the fellowship and also to help eac h otherin ourrespective
vocations. The Club grew by leapsand bounds, and representatives of different nationalities, religions, and
political faithscame in. Complete tolerance prevailed.

Ourpeac e and tranquility soon burst theirbounds, however. We ceased to be content with isolationism and
began Community Service, built upon the rock of fellowship and goodwill, and that found ation hasneverbeen
shaken. Rotary became known as a beneficial influence in the city of Chicago.

Almost contemporane oudly, | started a campaign for Rotary Clubsin other cities. Most of the membership
considered it a vagary beyond the boundsof reason. So, lwentitalone, but with the sympathy of all. ltisa
matter of history how Club Number Two was established in San Fanc isco, how Rotary went ac rossthe Can ad ian
borderto Winnipeg, and eventually ac rossthe sea to the British Isles, where it became an influenc e througho ut
the length and breadth of Britain. Cuba came in, and , eventually, Rotary spann ed the world.

Rotary came up the hard way, through the work of self-sac rificing men who gave of themselvesunsparingly.
Now it continueson itsmirac le-working way. ltsfellowship causesmen to take up theirbeds(ill ad visedly
sometimes, I think) and walk, ratherthan break theirattend anc e at Rotary meetings.

However, Rotary doesyeoman service in countlessother waysas well. Note how it isspreading knowledge of
the United Nations, wherein civilization itself isat stake. How could Rotary do otherwise? The delegatesare
assembled to promote international understanding and goodwil. Thisisthe very heart@core of Rotary

teac hing. Rotarians were membersof 20 delegationsand chairmen of seven of them at the San Francisco
meeting of the United Nations. More power, more powerto you, my beloved Rotary!

It must be remembered that 1905, the year of Rotary@birth, was not farremoved from the horse-and-buggy
days. And now, we are in the age of the airplane , and the split atom, and still Rotary keepsup. (Forexample,
Phil Lovejoy, ChesPerry@ab le successor,can catch a plane in Chicag o, land in London, visit several Clubs, and
be bac k at hisdesk within one week!)

No, Mr. Rotarian, | did not in 1905 foresee a worldwide movement of 6,000 Clubs and 300,000 men. When a man
plants an unpromising sapling in the early Springtime, can he be sure that someday here will grow a mighty
free? Does he not have to reckon on rain and sun, and the smile of Providence? Once he sees the first bud, ah,
then he can begin to dream of shade.

(Editor’s Note: This was the last “anniversary” article Paul Harris wrote, having passed away on January 27, 1947. It was for the
February 1947 issue of The Rotarian. Most Rotarians did not know of his death until the March issue.)



Rotary’s Classification System: Why is it Valuable & Worth Keeping?

A few weeksag o, at one of our Zone 28 Regional Quccess Seminars, one of the participantssuggested that
Rotary International, or, to be more exact, the Council on Legidation, should get rid of the Cclassfication syssemO
in ourorganization. lhope you indulge me in an editorial comment ortwo as wellasforward thinking
suggestions with regard to one of the more historical aspectsof ourorganization.

1. If we go by the strict letter of the law with G lassifying Oeac h of our members, and utilize the system just
because ourby-lawssay we mugt, then, it may seem to be an antiquated policy.
2. However, if we look at the classfication system as an opportunity, much like ourfoundersdid, then we

are truly capitalizing of one of the greatest qualitiesof Rotary. Thisone quality or expectation of
membership truly setsusap art from otherservice organizations.

3. Following are some examplesof how we can promote the classification system as well as our own
classification; the one that ison yourbad ge, the one that all of your fellow Rotarians see when they read
yourbadge.

B We need to share ourvocation with ourfellow members. Thiscan be done through articlescreated
by one member afterinterviewing another member; thiscan be ac complished through CClassific ation
TalksOas a weekly program or part of your weekly business meeting.

B We need to promote Chetworking Oas a valued asset of membership when joining Rotary. Our next
generation of Rotarians isnot only looking foran opportunity to serve, but they are also looking for
networking opportunities.

®  We need to utilize ourclassificationsand vocationsas we plan ourprojects. How can an architect,
builder, bankerand law yer all serve togetherto lead the Club in providing a worthy community service
project?

B Utilize the classification system when planning a project that involvesseveral Rotary Clubswithin a
geographic area.

B We can get ourless-ac tive (or Gonly here for lunc hQ) Rotariansinvolved and engaged by promoting
those opportunitiesinvolving our classific ations.

Let’s not do away with our CLASSIFICATION SYSTEM, let’s bring it back to the forefront of
recruiting new members and retaining our long-standing members. Make it relevant in your
Club and to your membership.

The Sign of an ACTIVE Vocational Service Committee

On July 6, membersand guestsparticipated in Madison (WI) Downtown Rotary@ 19t Annual Fellowship

Lunc heon. Thisevent was sponsored by the Club& Vocational Opportunities Committee. Instead of their
regular meeting, membersenjoyed thisopportunity to get to know one anotherbetterin a smallgroup setting
as they toured and learned more ab out variousmembersGbusine sses.

The idea behind thisluncheon datesbac k to the founding of the organization in 1905 whe n Paul Harris met with
three friendsto discussan idea that he was developing. From thisdiscussion came the concept of a business
club to promote fellowship and, by rotating weekly meetingsat theirvariousplac esof business, become better
ac quainted with one another@vocations. Thispractice of rotating meetingsishow Rotary got itsname.

If you are interested in more information on the organization of a Fellowship Luncheon project, please feel free
to contact Pat Jenkins, Executive Director of the Mad ison Rotary Club at pat @otarymad ison.org. She willbe
hap py to assist in any way possible.

A
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And to think you can even get some good Public Relations out of such an event!

If an outside sign such as this is not available, consider asking each business
to place several of your Club brochures around their interior space, letting their
customers know that your Rotary Club is going to be there.

We can’t buy this type of good PR!



Connecting the Disconnect
Submitted by Dean Dickinson, Past District 6250 Governor, 2009-2010

At a recentregional training meeting a discussion took place concerning a perceived disconnect
that exissbetween our members, our Clubsand the Rotary District and Rotary International. The
participantsin the discussion were not Qvory towerOmembers of Rotary but folksvery much involved in
ground level work on behalf of Rotary. Isthere a disconnectand why doesit exist?

Do you feelconnected to Rotary beyond yourclub? Are you aware of why the Digtrict exisssand what
it bringsto you and your Club? Do you understand Rotary Internationaland perhapsmore
importantly, do you understand the Rotary International Foundation.

If you answered hoOto any of those questionsyou maybe answered hoOto all of them and that my
fellow membersof Rotary is, in fact, a disconnect.

The disconnect originatesin our Clubs. We are ROTARY CLUBS We are not the civic club of Podunk or
Metroville. We are Rotary Clubsand should begin acting like it. Say what, you ask? We conduct a
weekly meeting, we enjoy each other@company, we do some community service work andE we are
home to have a beerand watch the BrewersE oh excuse me!!

When isthe last time that your club had a CRotaryOprogram? Not something provided by the local
non-profit but one that dealt with the work that isbeing done to make thisworld a better, safer, kinder
and more just place. Ten monthsof the Rotary year carry a Rotary GhemeQ such asNew Generations,
Vocational Service, the Family of Rotary, etc. Doesyour club provide even one program that relates
to that theme?

July No Theme January Rotary Awareness Month
August Membership & Extension Month February World Und erstanding Month
September New Generations Month March Literacy Month

October Vocational Service Month April Mag azine Month
November Rotary Foundation Month May No Theme

December Family Month June Rotary Fellowship Month

How often do you visit the District website orthe Riwebsite to keep abreast of what ishappening in
our organization, locally, within the District, within the greater Rotary world?

When training opportunitiesare offered in the District doesyour Club send representativeswho can
bring back great information that willmove your Club toward greater connectivity with Rotary?

Implicit in each of these questionsisthe answerto getting connected. If the disconnect beginswith
you and me then so too doesthe answer. We should be agitating for Rotary programsin our Clubs
and be willing to help in making them happen. We should be visting the websitesin orderto stay in
touch with what ishappening in Rotary and we should be attending training opportunitiesE Let@all
getconnected!!

(Editor’'s Note: These are great questions that should challenge each and every one of us. We need to be willing to ask these
questions of our Club leaders and members, instead of always responding with the fallback position of “we are all
volunteers”. Yes, we are all volunteers, but we have (seemingly) also made a significant commitment of time, energy, talent
and money when we said “yes” to Rotary. Rotary is an action-oriented organization. As Rotarians we need to be driven to
say more than “yes” to membership; we need to say yes to engagement in all aspects of our precious membership status.)



Rotary’s Areas of Focus Guide

Isyour Club and District beginning to get yourarmsaround The Rotary Foundation®
Future Vision Plan? You are not alone. The overwhelming majority of usshould be
looking to our 100 FVP Pilot Districtsfor their lead ership and guidance as we move
forward in our own planning forthe future.

The new brochure, pictured to the left, isnow available on-line, undernew products,
item #965-EN orfor purchase at www.shop.rotary.org.

Thisisa great tool as you begin your planning for the future of Rotary.

Asyou look ahead, please know that you are alwayswelcome to contact our Zone 28 FVP Pilot Districts. In District 5960, your
contact isDigtrict Rotary Foundation Chairand PDG Newell Krogmann at krogmann@earthlink.net and in District 6420, your
contact isDigtrict Rotary Foundation Chairand PDG Elise Cadigan at jhwks77@yahoo.com. Both Newell and Elise host
training sessonsfortheirown Clubsand Districtsand would welcome anyone who wantsto be ahead of the curve.

You can also contact Regional Rotary Foundation Coordinator (RRFC) PDG Don Goering (Districts 5650, 5970, 6000) at
donaldgski@aol.com or Assstant Regional Rotary Foundation Coordinators (ARRFC) PDG Sandy S hley (Districts 5580, 5950,
5960), at sandraschley@comcast.net and PDG Ted Gurzynski (Districts 6220, 6250, D6270) at theodore.gurznyski@gmail.com
and PDG Art Davis (Districts 6420, 6440, 6450) at rotaryart@sbcglobal.net. Everyone isavailable to help and serve YOU!

Resources for Club Officers and Committees
If you leave them on a shelf all year, they won’t do you any good!

SAVE 20% ON THE

CLUB OFFICERS KIT

GET 8 MANUALS IN 1 KIT!

OFFER ENDS 1 AUGUST 201

Rotary International offersmany resourcesto help Club officersunderstand theirrolesand responsibilitiesand
help the Clubsac hieve theirgoals. Effective Clubs are ab le to:

B  Sustain orincrease their membership base

B Implement successful service projectsthat ad dressthe needsof theircommunitiesand communitiesin
othercountries

B SQupport The Rotary Found ation through both financ ial contributionsand program participation

B Develop leaderscap ab le of serving in Rotary beyond the Club level

Club President’'s Manual:
A key resource forincoming Presidentsthat detailsrolesand responsibiltiesand includesdiscussion
questions and worksheetsfor President@Hect Training Seminar (PETS) and District Assembly.
Be a Vibrant Club: YOUR Club Leadership Plan: A publication that challenges Clubsto evaluate current
prac ticesand try new, innovative ideas.
Club President’s Monthly Checklist: A monthly remind er of ac tivitiesand deadlinesthat ap ply to ALL
Rotary Clubs; revised annually and sent by your RI Club and District Support Representative.
Presidential Citation: Thisaward isdesigned to motivate Clubsto ac tively participate in service.
Strategic Planning Guide: It helpsClubsdevelop a long-rang e vison and servesas a framework for
estab lishing goals.

Club Secretary’s Manual: IncludesRI policiesand describesthe responsibilitiesof Club Secretaries.

Club Treasurer’s Manual: IncludesRI policiesand describesthe responsibilitiesof Club Treasurers.

Club Administration Committee
Club Administration Committee Manual: A guide to estab lishing goalsand increasing Club effectiveness.
Recommended Rotary Club by-laws and the Standard Rotary Club Constitution: Can help Clubsin
creating orrevising by-laws.




Resources for Club Officers and Committees: If you leave them on a shelf all year, they won't do you any good!
(continued from page 6)

Club Membership Committee
Club Membership Committee Manual: A guide to estab lishing and meeting Club membership
recruitment and retention goals.
Membership Development Resource Guide: Basic proceduresforbuilding Club membership and
suggestions forrecruiting and retaining members. Worksin coordination with online companion piece,
Club Assessment Tools.
New Member Orientation: A guide to creating orupdating a new membereducation program.

Club Public Relations Committee
Club Public Relations Committee Manual: A guide to estab lishing and meeting Club goalsof publicizing
Rotary@ positive image worldwide.
Effective Public Relations: A Guide for Rotary Clubs: Toolsand tipsfor promoting Club ac tivitiesto attrac t
positive attention from the community and potential members.
Public Service Announcements and the “Humanity in Motion” Campaign: Rl print, radio and television
PSAsthat Clubscan use to promote Rotary in their communities.

Club Service Projects Committee
Club Service Projects Committee Manual: A guide to estab lishing and meet Club project goals.
Communities in Action: A Guide to Effective Projects: A guide for planning, conducting and evaluating a
service project.
Community Assessment Tools: Detailed guidelinesforconducing effective community assessments.
ProjeciLINK: A searchable database that lisssRotary Club and District community service projectsin need
of funding, volunteers, donated goods, or partnersfora Rotary Foundation Matching Grant, as well as
completed projectsthat can be used as examplesof best practices.

Club Rotary Foundation Committee
Club Rotary Foundation Committee Manual: A guide to estab lishing and meeting Found ation
contribution goals.
Promotional Guide for Humanitarian Project: Guidelinesforthe promotion of projectsand ac tivities
funded by the humanitarian programsof The Rotary Foundation of Rotary International.
End Polio Now: A source of information on the statusof polio eradication and on Rotary® $200 Million
Challenge.
Using the EREY Eligibility Report
Using the Monthly Contribution Report
Using the Club Recognition Summary
Foundation Recognition Point Fact Sheet
Rotary Foundation Code of Policy
Foundation Thoughts
TRF Global Contribution Form
Multiple Donor Form

FOR ALL CLUB LEADERS
Rl Visual Identity Guide: A reference forthe design of publications at all levelsof Rotary. Includes
information on the properuse of the Rotary emblem, the Rotary colors, elementsof good publications,
gridsand layouts, typography, grap hicsand photographs.
Member Access: The membersonly area of the Rlwebsite allows Rotarians to contribute to The Rotary
Foundation, manag e theire-mail subscriptionsfrom R, register for meetings, download administrative
software and ac cessmember benefits. Club Presidents, Secretaries, Treasurersand Club Rotary
Foundation Committee Chairshave ac cessto ad ditional Club reportsand records.
Leadership Development - Your Guide to Starting a Program: Guidelinesand resourcesfordeveloping a
lead ership development program.




Walking_ in a Stranger’s Shoes
Submitted by Tamie Koop, Past District 6270 Governor, Assistant Rotary Coordinator (D6220, 6270, 6440, 6450)

Rotary Clubs often have visitors and guests at meetings. As we strive for “Vibrant” Rotary Clubs with
fun, fellowship and friendship - let us not forget what it is like to be a stranger coming into a new
environment. The following is a true story:

At the recently held RIConvention in New Orleans, one of the Host Committee eventswasdining out
in New Orleans. Having arrived at my restaurant and following my check-in, Iscanned the room for a
potential spot to st and join in the fellowship. The tableswere rectangular with five seatsper sde. |
saw a table with an odd number of guestsalready scated. Being a party of one Blt would be a great
way to fillthe table, Ithought. Aslapproached, lasked, May |join you?OThiswasthe reply Do,
that chairisfor my husband and we want two other couplesto join us.O Shocked and dismayed Dl
thanked them and continued my search. lapproached anothertable lessthan five feet away.
Again, May | join you?O QOf course, my name isSandy and thisisE EO It wasa delightful night, filled
with conversation, great food and now new additional Rotarian friends.

Isthishow we treat potential new membersof Rotary, when they come to a meeting oran event? Do
we judge them by theirappearance? Are WEuncomfortable? Do we say thingsthat we really don®
mean Dand we stillsay them. Of course, Ido not know if the response | wasgiven at the first table
wasfrom a Rotarian ora spouse. It really doesnot matterwho said it DIt should have not been said.

Rotary hasan environment where the majority of membersare GcouplesQ Those that are snglesby
choice orfate have to feel comfortable in thisenvironment. Think about thisfactoraswellin your
Rotary Club Dare you welcoming to the single person? Our guestsand visitorsusually come asa
single at the meeting or event. It doesnot matterifthey are part of a pairbRotary isbuilt on the
different skillseach one of ushasand bringsto Rotary.

Moral of ssory BDBe more welcoming, to allindividualswho come to our Rotary eventsand meetings.
Sriving forbetterand bolder Rotary clubsbeginswith each one of usasa memberand respecting
others.

Yowr Rotawy Coovdinator Team is looking forward
to- serving the Districty, the Cluby and the Rotowians
iwZone 28, n2011-2012, as we
Reach Withiw to- Embrace Humanity.

Zone 28 Rotary Coordinator . Mary Beth Growney Selene . mbgrowneyselene@ryansigns.net . 608-271-7979 . 608-827-5342




